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1. Details of the Institution

1.1 Nameof the Institution

1.2 Addresd.ine 1

Address Line 2

City/Town

State

Pin Code

Institutione-mall address

ContactNos.

Name of theHead of the Institution

Parto A

Institute of Pharmaceutical Education and Research

Hinganghat Road

Borgaon (Meghe)

Wardha

Maharashtra

442 001

iper4160@gmail.com

07152240284

Mr. R. O. Ganjiwale

Tel. No. with STD Code: 07152240284
Mobile: 9890816170
Dr. L. G. Rathi
Name of thdQAC Co-ordinator
Mobile: 9422144079
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IQAC email address:

1.3NAAC Track ID (For ex. MHCOGN 18879

iper4160@gmail.com

1.4NAAC Executive Committee No & Date:

(For Example EC/32/A&A/143 dated532004.

MHCOGN18280

EC(SC)/03/A&A/03 datettt.09.2014

This EC nois available in theright corner bottom
i nstitut i oerificate) Accreditation C

ofyau r

1.5Website address:

www.iperwardha.com

Web-ink of the AQAR

1.6 Accreditation Details

For ex. http://www.ladykeanecollege.edu.infAQAR2dI2dc

Year of Validity
SI.No. Cycle Grade | CGPA Accreditation Period
1 1% Cycle A 3.17 2014 5 years
2 2" Cycle
3 39 Cycle
4 4" Cycle
1.7 Date ofEstablishment of IQAC : DD/MM/YYYY 01.07.2012
201516

1.8 AQAR for the year (for example 200-11)

1.9 Details ofthe previous yead AQAR submitted to NAACafterthe latest Asessment and
Accreditationby NAAC ((for example AQAR 20101submitted to NAAC di?-10-2011)

i. AQAR 201415 submitted to NAAC 045/09/2015

i. AQAR
ii. AQAR
iv. AQAR

IPER, Wardha
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(DD/MM/YYYY)
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AQAR 20b-16

1.10 Institutional Status

University State |:| Central |:| Deemed |:| Private | g
Affiliated College Yes [« | Nd_ |

Constituent College Yes |:| Ng

Autonomous collegef UGC Yes |:| Ng «

Regulatory Agncy approved Institution Yes | K No

(AICTE and PC)

Type of Institution ~ Co-education K Men|:| Women|:|

Urban |:| Rural | K | Tribal |:|

Financial Status Grantin-aid |:| UGC 2f) | ¢ |UGC 12B |

Grantin-aid + Self Financing |:| Totally Self-financing

1.11Type ofFacultyProgramme

Arts [ ] Sciencq | Commer{ | Law [ ] PEI (Phys Edy[ |

TEI (Edy [ ] Engineering [ ] Health Science [] Management []

Othes (Specify) : Pharmaceutical Sciences
1.12 Name of theAffiliating University (for the College) | oonrasant Tukdoji Mahara)
Nagpur University, Nagpur

1.13 Specialstatus conferred b@entral/State Government- UGC/CSIR/DST/DBT/ICMR etc: No

Autonomyby State/Central Govt. / University No

University with Potential for Excellence NO UGC-CPE No

DST Star Scheme No UGC-CE No
IPER, Wardha
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UGC-Special Assistance Programme

UGC-Innovative PG programmes

UGC-COP Programmes

2. IOAC Composition and Activities

2.1No. of Teachers

2.2No. of AdministrativéTechnicalstaff
2.3No. of students

2.4No. of Management representatives
2.5No. of Alumni

2. 6 No. of any other stakeholder and

community representatives

2.7 No. of Employers/ Industlists

2.8 No. of other External Experts

2.9 Total No. of members

2.10No. of IQAC meetings held

2.11No. of meetngswith various stakeholder

Non-Teaching StaffStudents

03

2.12 Has IQAC received any fundirfigpm UGC during the year? Yes

If yes, mention the amount

No DST-FIST No
No Any other Specify
No
08
01
01
01
01
01
01
Nil
14
03
No. | 08 Faculty | 03
Alumni | o1 Others 01
No
[ ] K

IPER, Wardha
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2.13 Seminars and @hferencegonly quality related)

(i) No. of Seminars/Conferences/ Workshianposieorganized byhe IQAC

Total Nos. | Nil Internationg National Staté Institution Le

(i) Themes

2.14 SignificantActivities andcontributiors made by IQAC

a. IQAC contributes to improve the teachiegarning process

b. The IQAC plans the academic and administrative activities of the institute.

c. Contribute to facilitate smooth progress and implementation of resea
schemes/projets

d. The policies are driven and deployed by IQAC along with various aca
committees. Senior facultv members. HODs of respective departments.

2.15 Plan of Action by IQA@DOutcome

The plan of action chalked out by the IQACthe beginning of the year towards quality

enhancement and the outcome achieved by the end of the year

Plan of Action Achievements
Maintenanceand upgradationf Expired Fire Extinguishers were renewed.
Laboratores Flaker, UV spectrophotometer and freeze dr

were repaired immediatelyntranasal cathete
was purchased for pharmacology department
Upgradation of Amenities Transformer for new HT power supply w
installed. Regular maintenance of hosl
facilities was carried du

Upgradation of Library New books costing.1 lacs were purchased f
upgradationThe Journals costing 1.94 lac we
renewed for the library. Cupboards we
purchased for the libraryServicing of the
computers available in the e. library was carf
out
Admission and counselling The activity of Admission Receipt Centre w
successfully completed by the Institu
Counselling visit to colleges and@oaching
classes were completed for creating aware
about pharmacy profession in the society. ]
dat obtained from the students were@mpiled
that may help for admissions.

Plan for teaching learning Teaching learning of this academic session
completed by the faculty according to acade
planner.Use of ICT in teaching was increaseo
undergrauate as well as postgraduate level.
work-diary was maintained by all facultie
which were weekly checked by Principal. HO
are monitoring the planning of teachin
attendance, etdNew practicad were designe

IPER, Wardha Pageb
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for semester \& V1.

Internal Resourcegeneration

Projects costing 1.0 lac fromSiddhayu
Ayurvedic Research Foundation Pvt. Lt
Nagpur were completed by the Pharmacolg
Department and some are still in progress
the internal resource generation.  Projg
costing Rs. 1.0 lac were sucsidly completed
by thePost GraduatBepartment.

Plan forproject /seminar / workshdpgDP

Five Industrial projects were completed duri
the sessionTwo faculty members attended tf
National seminagr three faculty members
attended the workshop and thee faculty
members attended conference.

Research plans and its implementation

Six monthly seminars regarding the progress
all research scholars were completedPG
students were involved icollaboraive research
projects.Training was given to the psing PG
students on the sophisticated instruments.

Emphasis on publication of faculty ai
students

One Indian Patent was published by the g
members along with the some reseapépers
andsome are under process.

Financial aid to students

20 studeits got financial assistance from Leg
Poonawala Foundation. Other students elig
for social welfare, GOI scholarshipvere
registeredin this sessionand received thei
scholarship.

Parent Teachers meeting

Parents meet was organised in the Instituieg
10.10.2015 to share the views of the parg
with teacher that helps in the development of
Institute. Parents raised some of their issue
the meet. The principal gave justificati
regarding their issues. The teachers made a
the parents regding the attendance ar
progress of their ward.

Feedback fromstudentgdarents and ity
feasible implementation

Feedback received from the students/parent
10.10.2015 and 19.10.2015 respectivalgre
analysed critically and feasible suggestions w
implemented. Feedback given by the stude
for faculty was analyzed on 10 point scale &
was circulated among staff members

Health services

Health checlup camp was organised (
12.10.2015 and report was sent to the R
Nagpur University, Nagpur

Plannng for improvement of placemel]
services

All Post Graduate students of this batch w
placed in Industry. Further efforts were made
the staff members for in campus placement

Training to teachers and students

The Institute prepared training module 1
development of hands dhe students on th
instrument. 19studentstrained on differen
instruments according to their choice.

Community services

Blood donation camp was organised chday
of January. It was informed to students to cre

IPER, Wardha
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awareness aomg people regarding healthca
prescription medicine, doses, drug interact
etc. and pharmacology students did the
actively. Seminar on organ donation w
organised. Tree plantation and Swachat
Abhiyan was also organised by the Institute.
Indudrial and Hospital visit Industrial visit was arranged @oaduring IPC
in the month ofJanuaryto acquaint student
regarding industrial environment, dwledge
and experience. Around 3&udents benefite
by this visit.

Extracurricular Activity GaneshFestival was organised in the month
September. Students participated in the cult
and sports activities. Their participation w
appreciated by giving medals and certificg
Intercollegiate = Debate  competition w|
organised on 29 January, 208 and Annual
Gathering (Fest) 080 & 31* January, 2016
Premarriage  counselling seminar a
Personality development programme w
organised for the students.
Appreciati on of st Appreciated by giving awards and cash prize
awards amual gathering.

* Attachedthe Academic @lendar of the year as Annexure |

2.15 Whether theAQAR wasplaced instatutory body  Yes | K No

Managemen Syndicate Any other body

K

Providethe details of thaction taken

Number ofdecision Number of IQAC Number of decisions

proposed bylQAC decisions approved by| actuallyimplemented
management/authority

1. Upgradation of Amenities

() Transformer for new HT powe Approved Implemented

supply

2.Upgradation of Library

(i) Purchase of new books Approved Implemented

(ii) Purchase/renewal of journals Approved Implemented

3. Maintenance and repairing

(i) Maintenance of instruments o Approved Implemented

spectroscopy laboratory
4.Resouces generation

(i) MOU with industries. Approved Implemented

IPER, Wardha Page7
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Parto B
Criterion 0d1l

1. Curricular Aspects

1.1 Details about Academic Programmes

Number of value
Number of Number of Numbe of
II_DeveI of the existing programmes adde( self-financing addepl / Career
rogramme Programmes| during the year programmes Oriented
programmes
PhD 01 01
PG 01 01
UG 01 01
PG Diploma
AdvancedDiploma
Diploma
Certificate
Others
Total | 03 03
Interdisciplinary
Innovative
1.2 (i) Flexibility of the Curriculum: CBC8nd Elective option
(i) Pattern of programmes:
Pattern Number of programmes
Semester 02
Trimester
Annual
1.3 Feedback from stakehold&rs Alumni Parent§ K | Employerd Studenty K
(On all aspects)
Mode of feedback : Online Manual | K Co-operating schools (fdPEI)

* Attachedanalysisof the feedbackn the Annexurell

IPER, Wardha Page8
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1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

Yes, the syllabi wasrevised and implemented from sesskf¥1314. This yea, new syllabus
is implemented for B. Pharm Iyear (Semester ).

Salient Featuresof new syllabus

1. The new syllabus is Credirade based semester pattern

2. One credit course of theory will be of one clock hour per week running for 15 we

3. One creditcourse of practical will consist of 1.5 hours of laboratory exercise fo
weeks.

4. Credit system offer more options to students and has more flexibility.

5. Students can get requisite credits from the concerned colleges where sh
mutually permitted otterms mutually agreed to complete the same and be eligil
appear for term end examination.

6. Every student shall complete total 224 credits in eight semesters

First year (semester | and I1) = 56 credits
Second year (semester Il and IV) =56 credits
Third year (semester V and VI) = 56 credits
Fourth year (semester VIl and VIII) = 56 credits
Eight semester total credits = 224 credits

7. Final Mark List will only show the grade and grade points and not the marks.

8. CGPA equal to 6.75 and above shall be carsid as equivalent to First Class whi
shall be mentioned on Grade Card of VIII Semester as a foot note.

9. CGPA equal to 7.00 and above shall be considered as distinction in that paf
subject

10. The syllabus is now job oriented and as per requiremesttarfnaceutical industry

1.5 Any new Department/Centre introducedidg the year. If yes, give details.

No

IPER, Wardha Page9



AQAR 20b-16

Criterion 9l

2. Teaching, Learning and Evaluation

Total Asst. Professorg Associate Professor Professorg Others
2.1 Total No. of
permanent faculty 18 09 05 04 -
2.2 No. of permanent facultyith Ph.D. 08
2.3 No. of Faculty Positions Asst. Associate Professcs | Others Total
Recruited(R) and Vacant(V) Professos Professs
during the year R v R v R v R v R v
2.4 No. of GuestandVisiting facultyandTemporary faculty Nil 01 01
2.5 Faculty participationn conferenceand symposia
No. of Faculty | Internationalevel | Nationallevel | State level

Attended 03 02 Nil

Presented papers Nil Nil Nil

Resource Person Nil Nil Nil

2.6 Innovative processadopted by the institution in Teaching and Learning

27

2.8

29

2.10 Average percentage of attendance of students

ICT enabled Teaching and Learning, Use of stereomodels, Seminars given to studer
Practical training given to students on instrumenfsaining modules on instruments

designed by the Institute were givereé of charge to PG students.

Total No. ofactualteachingdays
duringthis academig/ear

B. Pharm |

B. Pharm I,
B. Pharm IV : 217

1198
I : 228

ExaminationEvaluationReformsinitiated by

the Institution(for example Open Book ExaminatigBar Coding,

NA

Double Valuation, PhotocopyOnline Multiple ChoiceQuestiors)

No. of faculty members involved in curriculum
restructuring/revision/syllabwdevelopment

01

as member of 8ard of Stud¥Faculty/GirriculumDevdopment workshop

>0 %

IPER, Wardha
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2.11Course/Programmaise

distribution of pass percentage :

Title of the Total no. of Division
Programme students ——
appeared | Distinction % | % 11 % 1 % Pass %

B. Pharm sem | 60 1.66 60.01 6.66 - 68.33
B. Pharm sem |l 63 0 53.96 19.04 - 73.01
B. Pharm sem llI 72 - 30.56 6.94 - 37.50
B. Pharm sem IV 76 1.31 43.42 31.57 - 76.31
B. Pharm sem V 62 - 56.46 25.80 - 82.26
B. Pharm sem VI 62 3.2 64.51 22.58 90.32
B. Pharm IV 92 1.08 47.73 32.60 - 8143
M. Pharm sem | 18 5.55 77.77 - - 83.33
M. Pharm sem |l 19 21.05 63.16 5.26 - 89.47
M. Pharm sem Il 25 - 80 8.00 - 88
M. Pharm sem IV 25 - 100 - - 100

2.12 How does IQAC Contribute/MonitfEvaluatethe Teaching & Learning processes:

a.

In the first meeting of IQAC, held in the beginning of the session, plans related to teaching
learning, cecurricular and extracurricular activities are prepared. Methods for their
implementation are also plared.

The HODs, who are members of IQAC, monitor the teaching plans throughout the year.

The suggestions extended by IQAC regarding the improvement in tedehiming methodology
helps taining teachers on, preparation of work diary, lesson plan, effecthaintenance of
attendance andeducational aid@ise of ICT in teachinghd other classoom teaching practices.

. The suggestions extended by IQAC provide frame work for participation of teachers in career

counselling faculty development programs to bdtended by faculty members and such other
faculty-related activities.

. Brain storming discussion in IQAC on improving teaeleiaining process and understanding the

multiple roles of a teacher in an educational institution.
Periodical review of strengttend weaknesses in the teachi@arning process.

. Providing a frame work to the examination committee in relation to all aspects of examinations.
. Preparation of feedback forms, analyzing the same, review of deviation and taking corrective

action.

In the subsequent IQAC meeting, held at the end of the session, outcome of the proposed plans
and also difficulties faced in execution are discussed; the review of academic year was taken and
methods for improvement are suggested.

2.13 Initiativesundertakeriowards faculty development

Number of faculty

Faculty / Staff Developmentdgrammes benefitted

Refresher courses Nil

UGCT Faculty Improvement Programme Nil

IPER, Wardha Pagell
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HRD programmes Nil
Orientation programmes Nil
Facultyexchange programe Nil
Staff training conducted by the university Nil
Staff training conducted by other institutions Nil
Summer MWinter schoolsWorkshops, etc. 03
Others Nil
2.14 Details ofAdministrativeand Technicastaff
Category Number of | Number of Number of Number of
Permanent Vacant permanent positions filled
Employees | Positions positions filled temporarily
during the Year
Administrative Staff 17 Nil Nil Nil
Technical Staff 07 Nil Nil Nil

IPER, Wardha
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Criterion ol

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

Autonomy extended to principahvestigator under the policy framed HQAC and Researc
committee. Resources are released wheneveqguired Necessary institutional infrastructure i
always provided.Additional technical hand provided ganctioned in the projectLabs are
permitted to be utilized evemfter working hoursEfforts are made to enrich lab witimodern

instruments and ICT&cility

3.2 Details regarding major projects

Completed | Ongoing Sanctioned Submitted
Number - 01 - -
Outlay in Rs. Lakhs - 6.5 - -
3.3 Details regarding minor projects
Compkted | Ongoing Sanctioned Submitted
Number - - - -
Outlay in Rs. Lakhs - - - -
3.4 Details on research publications
International National Others
Peer Review Journals 03 - -
Non-Peer Review Journals - - -
e-Journals - - -
Conference proceedings - - -
3.5 Details on Impact factor of publications:
Range Averag -index Nos. in SCOPU

3.6 Research funds sanctioned and received from various funding agencies, industryradaitsations

N , Duration Name of the Total grant | Received
ature of the Project . .
Year funding Agency sanctioned

Major projects - - - -
Minor Projects 201415 UGC Rs.775000 -
Interdisciplinary Projects - - - -

1. Siddhayu Aywvedic
Industry sponsored 201516 | Research Foundation Rs. 100000 | Rs.100000

Pvt Ltd., Nagpur
Projects sponsored by
the University/ College i i i i
Students research ;
orojects A Degﬁg?ﬁg}}ﬁgi‘;ﬁ”“ Rs. 2275000 | Rs.500000
(other than compulsory by the

IPER, Wardha Pagel3
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University)

Any other(Specify)

Total

- - Rs. 350000 Rs.600000

3.7 No. of books published

Nil

i) With ISBN No. Chapters in Edited Books|  Nil

i) Without ISBN No.

Nil

3.8 No. of University Departments receiving funds from

3.9 For colleges

3.10 Revenue generated through consultancy] Rs. 232165

3.11 No. of conferences

organized by the Institution

3.12 No. of faculty served as experts, chairpersons or resource pe

UGC-SAP CAS DST-FIST

DPE DBT Scheme/fundg
Autonol C BBScBeme

INSPIRE CE Any Other (specify)

Level International| National | State | University

College

Number - - - -

Sponsorig
agencies

3.13 No. of collaborations

3.14 No. of linkages created during this year Nil

International National | 10 Anyeott]

3.15 Total budget for research for current year in lakhs :

From Funding agency| 50000 From Management of University/Collegg 300000
Total 350000
IPER, Wardha Pagel4
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3.16 No. of patents received this year Ty 56 of patent Number
National éFrJaprI{fedd 81
International éFrJaprI:fedd m::
Commercialised é?ap:]ifedd m:ll

3.17 No. of research awardetognitions receivelly faculty and research fellows
Of the institute in the yeamil

Total | Internatbnal | National | State| University | Dist | College

3.18 No. of faculty from the Institution 8
who are Ph. D. Guides
and students registered under them | -

3.19 No. of Ph.D.warded by faculty from the Institution | 01

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

JRF SRF | 01 Project Fellowd Any other

3.21 No. of stdents Participated in NSS events:

University level State level

National level International level

3.22 No. of students participated in NCC events:

University level State level

National levé International leve

3.23 No. of Awards won in NSS:

University level State level

National level International lev

3.24 No. of Awards won in NCC:

University level State level

National level International ley

3.25 No. of Extension activities organized

University forum College forun 04

NCC NSS 04 Any { 01

IPER, Wardha Pagel5
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3.26 Major Activities during the year in the sphere of extension activities and Institutional Social
Responsibility

T

=A =_ =4 =4 =4 =4 =4

Health checkup camp organised dr?" October, 2015n collaboration withAyurved College
Sawangi(Meghe), Wardha

Blood donation and blood group detection camp bdahuary, 816 under the banner of N.S.S.
regular activities

Counselling to students for increasing the awareneBsafacy profession.

Intercollegiatequiz conpetition was organised on 3danuary2016

Tree plantation, Yoga shibir and Swachtta abhiyan was carried out under the banner of N.S.S.
Premarriage councilling and Personality development programme was orgéonisieel students

A seminar on organ donation awareness programme was organised

Intercdlegiate debate competition was organised dhZ2guary, 2016

Ganesh festival was celebrated in the month of October. Students participated in the cultural and
sportsactivities.

Group discussion, personality development and other activities were organised under the banner
of ISTE students chapter

IPER, Wardha Pagel6
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Criterion o1V

4. Infrastructure and Learning Resources

4.1 Details of ncrease in infrastructure facilities

Facilities Existing Newly Souce of Total
created Fund

Campus area 4 Acres - - 4 Acres
Class rooms 04 - - 04
Laboratories 20 - - 20
Seminar Halls 08 - - 08
No. of important equipments 36 - - 36
pur c ha9dékh)dgriog the
current year.
Value of the equipment purchast 1,71,68,418 - - -
during the year (Rs. in Lakhs)
Others Herbal Garden, Pilot - - -

plant, Animal Housg

Spectroscopy Lab
Auditorium
4.2 Computerization of admistrationand library
The administration of the Institute is computerised and enabled W

Iy R

a0dzRSy i a
al yIr3asSySyi
library has dibrary section for online browsing of journals. Library has online subscriptio
t dzo f A & K Sikdarwitrde/LIAN. & € ® h

{2

4. SytaKdzy { OASyoOS

LINEFAE SO
FTaol NBE

¢KS

G/ 23St 9 dzii 2 Y I G A Enys softvafe is énkimMidhing regular administration, accoy
Lyadaddzis ¢
gKAOK Aa

dza S F dzing. The

4.3 Library services

Existing Newly added Total
No. Value No. Value No. Value
Text Books 4632 4620841 124 110525 4756 4731366
Reference Books 1501 3035000 - - - -
e-Books - - - - - -
Journals 108 285329 01 95830 109 381159
(Rerewal)
e-Journals 72 207105 - 89216 72 296321
Digital Database 322 - 06 - 328 -
CD & Video - - - - - -
Others (specify) - - - - - -

IPER, Wardha
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4.4 Technology up gradation (overall)

Total

Computer Browsing | Computer ' Depart
Computers Labs Internet Centres Certres Office ments Others
Existing 90 01 16Mbps 01 03 10 PC 05 -
1Mbps
512kbps
Added - - - - - - - -
Total 90 01 16Mbps 01 03 10 PC 05 -
1Mbps
512kbps

4.5 Computer, Internet accedgining to teacherandstudentsand any other programmerfeechnology
upgradation(Networking, eGovernance etc.)

RSaA3ySR

FT2N a

Institute has total 90 computers, among which 47 are having fr@ieconnectivity. Institute has
LINE GARSR W2FF OF YLWzAQ O2YLJzi SNJ FI OAt AGe
GONI AYAYy3 Y2Rdz Saé
Institute is always motivatingatulty members to participate in various refresher courses.

ddzRSy il a

4.6 Amount spent on maintenanicelakhs:

i) ICT
i) Campudnfrastructure andacilities
iii) Equipments

iv) Others(ICT, Equipment & Furniture

Total :

37374

115186

113732

11943

278235

IPER, Wardha

Pagel8




AQAR 20b-16

Criterion oV
5. Student Support and Progression

5.1 Contribution of IQACin enhancingawareness abo&tudent Suppoi$ervices

To keep a close watch on the students, Guardian Teachers have been appoi
individual batches of all the classes. This enables the teachers ta geggpnal touch
with the students and helps the students to solve their problems including pe
probl ems. Meetings are regularly ar
performance and attendance. Apart from keeping a watch on the gbediemmance,
they are also given a personal touch in difficult times, which makes them feel seg

5.2 Efforts made by the institution for tracking the progression

Progression of students from UG to PG and PG to Ph.D. was tracked.
Financial assistance to the economically and socially disadvantaged stddents
continuing their education was checked.

Guardian Teachers have been appointed for individual batches of all the dasses
monitor the progression

5.3(a) Total Number of students | UG | PG | Ph.D. | Others

314 | 44 | 07 -
(b) No. of students outside the state 01
(c) No. of international students Nil
No % No %
Men [115]31.76] Women 247 | 68.23
Last Year(201415) This Year(201516)
General | SC| ST OBC | Physically | Total General SC ST OBC Physically Total
Challenged Challenge
65 52 8 231 - 356 70 55 07 233 - 365
Last Year This Year
Demand ratio 1:1.02 1:130

Dropout % 0 0

IPER, Wardha Pagel9
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5.4 Details ofstudent support mechanism for coaching for competitive examindtiarsy)

a. The institution facilitates and supports studentsin appearing and qualifying
various competitive examinations by

b. Organizing guest lecture of experts, special guidarce session and Brsordity
Development session.

c. Materids for competitve exams are provided and studentsare encouraged to
crackvarious competitiveexams.

d. The college has E-library through which free internet facility is provided to the
stucents.

e. The faculties of the institutes are actively involved in guiding the students for
competitive exams such as GPAT.

No. of students benefaries 70

5.5 No. of students qualified in these examinations

NET SET/SLET GATE CAT

IAS/IPS etc State PS UPSC Others 06

5.6 Detailsof studenttounselling and career guidance

The Carrier counglling cell of the college counsels the students forCaree Guidance and

Placement. It provides thefollowing services to the studets.

a. Organizing guest ledures of the expert, lectures on persordity developments.

b. Mentoring, GuardiaiTeacher (cluster scheme), Teacharent meet and Value bas
programs/lectures

c. Displaying various advertisements related to jobs and recruitments in various field

d. The students are consistently encouraged to appear for various comg
examinations, such as GPAT, CAT, CET, GRE, TOEFL, MPSC/UPSC and other

e. The application forms at various examinations and entrance testare made avail able
to the students.The €eligible studeits are encouraged to appy forjob.

f. Guiding the students on various placement aspects such as interviews, resume
group discussion etunder ISTE students chapter

g. Organizing placementcampsin collaboration with private and publicagencies.

h. The Institute is active on soci al n g
Societyo, where the i nst iafoustpasiiomsar thedield
effectively provide the vacancy and recruitment status in different industries
organizations to the students.

No. of students benefitted 131

5.7 Details of campus placement

On campus Off Campus
Number of Number of Student Number of Number of Students Place
Organizations Participated Students Placec
1Visited
Nil Nil Nil 09

IPER, Wardha Page20



AQAR 20b-16

5.8 Details of gender sensitition programmes

The college is a eeducational institute and believes in imparting professional education
an emphais on moral and ethical principle&ender Related Issues, are handled safely
Sexual Harassment Control Committee, Girls/ Women Security Cell and issues relg
gender, human rights etc., are debated and discussed in Seminars, Rallies undevéhsityr
programmes like NSS, and professional societies like ISTE Students Chapter.

5.9 Students Activities

5.91 No. of students participated in Sports, Games and other events

State/University level Nationallevel | 01 International level

No. of studentparticipated ircultural events

State/ University level National levg International le

5.9.2 No. of medals /awardson by students in SpaitGames and other events

Sports : State/ University levd National le International

Cultural: State/ University leve National le International |

5.10 Scholarships and Financial Support

Number of
Students Amount
Financial support from institution
Financial support from government 257 1,36,79,564
Financial support from other sources 20 9,75,000
Number & students who receive
International/ National recognitions
5.11 Studentorganised initiatives
Fairs . State/ University leve National le Interhioxia)
Exhibition: State/ University level National lev, International
5.12 No. of social initiativesindertakerby the students 01

5.13 Major grievances of students (if any) rede=: Nil
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Criterion 9o VI

6. Governance, Leadership and Management

6.1 State theVision and Missionof the institution

Vision: Making every student a total quality person and pride of human race.

Mission: To become a centre of excellee where
Innovative techniques and training methodologies are
Instilled for excellence in education, training and
Research in order to build quality pharmacrat.

6.2 Does thdnstitutionhas a management Information System

Yes, Three TeachRrrepresentatives and one ndeaching representative areominated on

LMC (a statutory committee to look after academic aministrative matters) to represen
academic and administrative mattersf the staff, provide suggestions for acadeni
developments and thuportray culture of participative management at Instional level.

6.3 Quality improvement strategies adopt®dthe institutiorfor each of the following

6.3.1 Curriculum Development

Institute has taken lead in framing the syllabus of Parent University at both under gradus:
well as post graduate level. It is because of the efforts of Head of Institution who happen
be Dean; Faculty of Medicine at the Paremivérsity, the annual pattern is changed 1{
semester, credit and grade.
a. Institute organized curriculum meeting for discussion on new syllabus involving
participation of University authorities and subject experts.
b. The syllabus set by institution demdreges interrelationship between disciplines.
c. Institute invited expert I O dzbpinidnCfdm other Universities, Industry experts g
newly framed syllabus.
d. The institution also has deputed its faculties to participate in curricular meet
organized byhe University and other institutions.
Curriculum builds essential skillcluding communication, refusal, assessing accuracy

information, decision making, planning and goal setting,-sefitrol, and selHmanagement
that enable students to build thepersonal confidence, deal with social pressures, and a
or reduce risk behavior.

6.3.2 Teaching and Learning

Supplementing conventional teaching process of chalk and board with Aigdial aids.
Distributing subject notes, home assignments, detail question bank.

Regular condction of Class test/ Unit test/ Surprise Test/ Sessional Exams.
Regular conduction of vivwaoce in practical.

Arranging lectures of eminent personalities

Organizing student seminars

Organizing regular Industrial & Hospital visits

@000 oTy
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6.3.3 Examination andEvaluation

The examination comnige takes care of the internal and University examination procEss.
committee prepares a schedule containing dates of internal examination; deadlines are §
valuation of papers and submission of marks. Scrutiny artdteding of submitted interndy
assessed scripts. The examination committee collects feedback from students on exam
and evaluation process.

The institution makes its students aware of the evaluation processes as follows:
a. Schedule of Sessional examination is mentioned in tle@l@mic calendar and displaye
on notice board from time to time.
b. Students are instructed about examinations in the beginning of session
c. Faculties and students are made aware about the exact schedule of examinations th
circulated and displayed notices
Pattern of examination and marking system is instructed by faculty to students
Answer books of internal exam are shown to students after evaluation
Sessional papers and register are verified by the faculty at the end of session

~oo

6.3.4 Research and Development

a. Developing facilities catucive of Research.

. Directing faculty to undertake Major and Minor research projects

c. Encouraging faculty to attend seminars/conferences/workshops for getting acqua
with advanced research developments

d. Supporting faculties for presentation of researchpprs and itublications in reputed
journals

e. Encouraging faculty to carry out research, register as Ph.D. supervis@naoldPh.D.
students under them

f. Encouraging faculty to do consultancy, testing, and industrial collaboration

g. Encourage faculty to pHcipate in various activities under Industry Institute Partners
Cell of AICTE, New Delhi

h. Procuring sophisticated instruments and improve infrastructural facilittesresearch
and investigatory projects

i. Involving students participation by delegatitiigem individual/groupprojects and also|
encouraging them to participate in intemiversity research festival, Avishkar

j- Organizing study tour of students and faculty to research institutgajversity
departments

O

6.3.5 Library, ICT and physical infrastructure / instrumentation

a. Institute is using library managementfsgare and bar code system for daily issue &
return of books.

b. Adequate budget provisions are made for addition and upgrading of computer sys
To upgrade the IT infrastructure, help from trained IT people are taken.

c. Up-gradation of all software and hdware is done on a need basis.

d. ICT infrastructure facilities are added and upgraded with latest versiothe needs
basis.

e. Increasing the ICT supported classrooms
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6.3.6 Human Resource Management

a. Faculty gets PF, Gratuity and pension

Recruitment of faculties on merit basis by stiyctollowing the norms laidlown by
UGC, State Government, and University

Promoting qualified faculties to higher positions on merit basis

Directing faculty to undertake Major and Minor research projects

Faculty gets monetary incentives/ remuneration fonsultancy

Faculty felicitation for their notable achievements at the time of Annual Gathering

i

o a0

6.3.7 Faculty and Staff recruitment

There is a systematic process of recruitment. The selection procedure involves the foll
steps:

a. Approval of university for vacant positions

b. Fixation ofroaster for vacancy as per norms of state Government

c. In case of a vacancy, advertisement is placed in local newspaper and posts are dj
as per roaster system along with qualification and-pesle is mentioned.

d. Applications from eligible candidateseainvited and screened.

e. Suitable candidates are called for personal interview by the selection comm
comprising ofa management representative, Vichancellornominee, subject expert
HOD and Principal

f. Suitable candidates are selected and appointmetiers are issued.

6.3.8 Industry InteractiohCollaboration

a. Successfully organizing several workshops under the orbit of [IPC (Industry In
Partnership Cell of AICTE, New Delhi).

Organizing study tour for students and faculty to industries.

Arranging lectures of persons from industries

Inviting industries for campus interviews and placements.

Partnering with industry in several areas of research and development

Signed MOU with Leben Laboratories, Akola, Zibrotatories Pvt. Ltd., Kalmeshwi
and IpcaLlaboratoriesPvt. Ltd Mumbai for echnology transfer and prelinical
screening.

~oooo

6.3.9 Admission of Students

Students admissions is as per the norms laid down by Divectorate of Technical
Education, Government of Maharashtra.
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6.4 Welfarescheme for

Teaching a. C.P.F.
Nonteaching | pension Scheme
c. Staff Loan Facility

Students a. GOl scholarsps to all BC and OBC students
b. EBC concession
c. Book Bank Scheme to BC students

6.5 Total corpus fund generated

6.6 Whetherannualfinancialaudit has been den Yes| K No

Nil

6.7 WhetherAcademic and Adnmiistrative Audit AAA) has been dorre

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academic Yes NAAC Yes V.Y.W.Society
Administrative Yes NAAC Yes V.Y.W.Society

6.8 Does the University/ Autonomous Colledeclares results within 3@ays?

For UG Programmes Yes Nd K

For PG Programmes Yes Ng K

6.9 What effortsaremade by the UniversifyAutonomougCollegefor Examination Reforms?

a.

. Streamlining thenlineevaluation process in assessment centers

Introduction of online enrolment of student, registration for examination, and gene
of hall ticket

Online sibmission of internal assessment marks of Theory and Practical
Introduction of OMR (Optical Mark Recognition) sheets on thatfage of the answe
booklet in the final examinations
Increase in the number of pages in the answer booklet to avoid the use of adq
sheets
Reduction in the number of examination centers to have better control ove
examination process and apptment of a squad in each center
Ease in the rules for students to apply for a photocopy of their answer scripts if th
unhappy with their marks

Compulsion of minimum attendance % in each paper for the students to appes
final examination
The major reform RTM Nagpur University implemented is changing annual patte
Semester, Credit & Grading.
Semester pattern has been introduced for PG programmes from the sessi$hatd ?
for UG programme from 2013014
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6.10 What dforts aremade by théJniversity to promote autonomy in the affiled/constituentollege®

Not Applicable

6.11 Activities and support from the Alumni Association

Organizing popular lectures on academic and morale building

Organizing the Annual Alumni Meet othe exstudents

Organizing competitions

Providing financial assistance in the form honour to studepgirig in B.Pharm | &
M.Pharm I.

Addressingand guiding the students of tleellege.

In-future has plans for infrastructural development at IPER.

apow

o

6.12 Activities and support from the ParénTeacher Association

a. Parents meeting with the teacher/principal are also used to assess the t
quality

b. ParentTeacher Medhg and the Alumni Meet also help the institution in assessing
overall nerformance and aualitv.

6.13 Development programmes feupportstaff

a. Encouragenon-teaching staff to attend Laboratory Training Programmes, for Lib
Staff to attend Library training programmes.

b. Encourage staff to develagmputer literacy.

c. Encourage staff for improvement of its qualification.

6.14 Initiatives taken by the institution to make the campusfeendly

Energy conservation, Plantation, Efforts for Carbon neutrality, Hazardous
management, eVaste management
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Criterion o VII

7. Innovations and Best Practices

7.1 Innovatiors introduced duringhis academig/earwhich have created a positive impact on the
functioning of the institutionGive details

Training module
The institute provides training to the facultydaror students of the parent and/ or ot

institutes. The trainingn instrumentgelated to all the major subjects of Pharmacy
provided to the faculty and/ or students.

7.2 ProvidetheAction TakenReport (ATR)based on the plan of actidecided upon athe
beginning of the year

Action Taken Report

1 Upgradation and Maintenance of Laboratory facilities
Expired Fire Extinguishers were renewed. Ice Flakelg spectrophotomerer an
freeze dryerwere repaired immediately. Intranasal catheter was purchase
pharmacology department

2 Upgradation of Amenities
Transformer for new HT power supply was installed.

3 Upgradation of Library
New books costing.1 lacs were purchased for upgradatidhe Journals costing
1.94 lac were renewed for the library. Cupboards were purchased for the li
Servicing of the computers available in the e. library was carried out

4 Plan for Teaching Learning
Use of ICT in teachingwas increased at undergraduate as well as postgra
level. The workdiary was maintained by all faculties which were weekly cheg
by Principal. HODs are monitoring the planning of teaching, attemrgabe.

5 Internal Resources generation
Projects ceting 1.0 lacfrom Siddhayu Ayurvedic Research Foundation Pvt. L
Nagpurwere completed by the Pharmacology Department and some are
progress for the internal resource generation. Projeciagostre tharRs.1.0 lac
were successfully completed by thest GraduatBepartment.

6 Plan for seminar / workshop
Five Industrial projects were completed during the ses3iao. faculty members

attended theNational seminarthree faculty members aticed the workshop ang
three other attended the conference.

7 Plan for research activity and promotion
Six monthly seminars regarding the progress of all research scholars

completed. PG students were involved aollaboraive research projectd.raining
was given to the aspiring PG students on the sophisticated instruments.
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8 Publication of faculty and students
One Indian Patent was published by the staff members along with the
research papers and some are under process.

9 Financial aid to students
20 students got financial assistance from Leela Poonawala Foundation.
students eligible for social welfare, GOI scholarship were registered in this s¢
and received their schatship.

10 Parent Teachers meeting
Parents meet was organised in khgtitute on 10L0.205 to share the views of th
parents with teacher that helps in the development of the Institute. Parents
some of their issues in the meet. The principal gasgéfication regarding theil
issues. The teachers made aware the parents regarding the attendance and
of their ward.

11 Feedback from parents and its feasible implementation
Feedback received from the students/parents on 10.10.2015 and 19.1
respectively were analysed critically and feasible suggestions were implem
Feedback given by the students for faculty was analyzed on 10 point scale a
circulated among staff members

12 Health services
Health checlup camp was organised on 12.10.2015 and report was sent
RTM Nagpur University, Nagpur

13 Planning for improvement of placement services
Most of the Post Graduate students of this batch were placed in Industry. F
efforts were madby the staff members for4campus placement

14 Training to teachers and students
The Institute prepared a training module for development of hands of the st
on the instrument. Students jit@ained on different instruments according to th
choice.

15 Community services
Blood donation camp was organised chdhy of January. It was informed ft
students to create awareness among people regarding healthcare, preg
medicine, doses, drug interaction etc. and pharmacology students did t
activdy.

16 Industrial and Hospital visit
Industrial visit was arranged &oaduring IPC in the month qfanuaryto acquaint
students regarding industrial environmentpkedge and experience. Around
students benefited by this visit.

17 Extra-curricular Activ ity
Ganesh Festival was organised in the month of September. Students particip
the cultural and sports activities. Their participation was appreciated by
medals and certificate. Intercollegiate Debate competition was organised”o
January2016and Anrual Gathering (Fest) on 30 & 3lanuary, 2016.

18 Appreciation of studentds achi eveme

As usual , the studentds academic a
awards and cash prize in annual gathering.
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7.3 Give twoBestPractices of the institutiofplease see thi@rmat in theNAAC SelfstudyManuals)

Attached separate sheet as Annexuile

7.4 Contribution to environmentawarenessgrotection

Environment awareness through field visits, projects, films, and in organizing workshof
iSafeguarding Bi osphere from Pollution
Science, etcHazardous wasts a waste that poses substantial or potethiaats to public
health or the environment. Therefore the practices Bwaldous waste managemeare
followed as recommended by the Environmental Protection Act (EPA).

7.5 Whether envionmental audit wasonduced? Yes | K N

7.6 Any other relevant information the institution wishes to.qftir example SWO™Rnalysig

STRENGHTS

a. Earned reputation at National level with its quality education

b. Support from the management

c. Value based management and education

d. Aims at holistic development

e. Located away from Concrete Jungle,

f. Spacious, well lighted class rooms, well ggped computer lab, well designg
staffrooms with comfortablevork area, well designed office, state of
laboratories.

g. Rich Digital library

h. Good organizational culture

i. Good Leadership, Visionary Leadership, Dynamic Leadership

J.  Good administration andternal audit

k. Transparency in administrative issues

[.  Highly experienced faculty , Highly committed staff and combination
experienced and young minds

m. Continuous Commhensive Evaluation of Students

n. Harmonious teacher student relationship

0. Very activeT & P Cell

p. Good number of Knowledge enhancement certificate courses like works
conferences/ SDPs

g. Adequate gesources

r. Financial assistance to students

s. Economical fee structure for B.Pharm/ M.Pharm program

t. Faculty development / improvement inthiees

u. Adequate alumni support

v. Industry Institute Partnership Cell to bridge the gap between Academis
Industry.
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Professional environment
Caters to different sections of the society, Unity in Diversity
Word of mouth publicity

. Created Separate Idéwgtin academidield
aa.ICT enabled teaching

2

N < X

WEAKNESSES
a. Still inadequate industry academic interface

b. Though away from concrete jungle, but rural location
c. Sitill public perception of Pharmacy hsnited to compounders

OPPORTUNITIES
a. To encourage academioll@borations with other institutions
b. To encourage and increase internships in corporate and other establisk
c. To introduce new enrichment courses
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8. Plans of institution for next year

Maintenance of Laboratories

Upgradation of Amenities

Upgradation of Library

Admission and counselling to new students
Teaching Learning Plans
InternalResources generation

Plan for €minar / workshop

Plan for Faculty Development Programme

© © N o g bk 0N PRE

ResearchPlars and its implementation

[N
o

. Emphasis on publication of faculty and students

=
=

. Financial aid to students

=
N

. Parent Teachers meeting

[N
w

. Feedback from students and parents and its feasible impleioentat

[EY
o

. Health services

=
(¢

. Planning for improvement of placement services

=
»

. Training to teachers and students

=
\‘

. Community services

=
o]

. Industrial and Hospital visit

=
©

.Appreciation of studentdés achi

eveme

Name: Dr. L. G. Rathi Name: Prof. R. O. Ganjiwale
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Annexure |

INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
BORGAON (Meghe), WARDHA

ACADEMIC CALENDER
B.Pharm Course 2015-16 (Annual Puttera)

First Torm : : | 15.06.2015 to 07.11.2015
Commencement of Classes: : | 15062015
Supplementary Examination '+ | As per University schedule
First Sexsional Examination + | 17.08.2015 to 25.08.2015
Ganesh Festival + | 17092015 10 27.09.2015
Parents Meet . [ 10102015
Winter Vacation 09012005 w0 21112015
Second Term "L 123112015 10 300042016
Sccond Sessional Examination, . | 077122015 0 15/122015
Educational Tour 2 17022015 10 21.12.2018 “l
|
IPC 2015 19.12.2015 to 21.12.2015
Late Prof. Ram Meghe Memorial Debate . | 29.01.2016
Competition -
Annual Gathering + | 30.01.2016 to 31.01.2016
Alumni Mect _ .+ | 3L0L.2016 !
Third Sessional Examination, { Theory & + | DL.03.2016 to 17.03.2016
Practical)
Verification of Records . Be!ore 07.03.2016
Farewell Programme 1 26032016
Sammer 2015-16 Exam ( Theory & : | As per University Schedule
Practical) “a
Declaration of Results + 40 days after I!dmlnuio-
Sammer Yacation d | DLDS2016 to 15062016
Commencement of session gog_c’-n s 16062016

Note: Schedule for guest lectures, stadent’s seminars and NSS/ISTE activities will be
Jeclared separmely.

e e N\ 2,

Date: 07.07.2015 (R, O, Ganjiwalke)
VC Principal
Incharge Principal,
Institute of Phermecectical
Education & Ressarch
8orgoon { Maghe ) V.ARDHA
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INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
BORGAON (Meghe), WARDHA

ACADEMIC CALENDER
B.Pharm Course 201516 (Semester Pattern)

vy

15062015 10 07.11.2015

Semester- I & V [5.06.2015
Semester -1 20.07.2015

First Term ( Odd scmester )
Commencement of Classes:

LR LU

it ————

First Sessiomal Examination, Semester- o | 17.08.2015 t0 22.08.2015

1 & Vih i

Ganesh Festival 2 1 17.09.2015 10 27.09.2015

First Sessiomnl Examisation, Semester -1 . 110092018 10 16092015
Parents Meet . | 10,102018

Winter Vacation < | 09.11.2015 to 14.11.2015

Second Term . 1112015 to 051272015
Educational Tour + | 17122015 t0 21.12.2015

IPC 2015 + | 19122015 to 21.12.2018

Secomd Sessional Examination, Semester <HI  : | 237112015 10 05122018

And Semester- I Theory & Practical)

Verification of Records Before 23112015

.

Commencement of Semester Examination 1 | As per University Schedule

(Odd Semester) ( Theory & Practical)
First Term ( Even Semester) < 04.01.2016 10 27.02.2016
Late Prof. Ram Meghe Memorial Debate . 129012016
Competition
Annwal Gathering 1 30012016 0 31.01.2016
Alumnl Meet _ | 31012016
First Sessiomal Examination, Semester ~1LTV | : | 23.02.2016 to 27.02.2016
& V1
Sccond Term ( Even Semester ) + | 29.02.2016 to 30.04.2016
Second Sessional Examination, Semester —11 | ; | 15.04.2016 to 30.04,2016
IV, And Semester- VI{ Theory & Practical) |
Verification of Records . | Before 18.04.2016
Commencement of Semester Examination + | As per University Schedule |
(Even Semester) ( Theory & Practical) ,
Declaration of Results + | 40 days aftor Examination 1§
Summer Vacation . [ 01052016 to 15.06.2016 l
Commencement of session 2016-17 . | 16062016 |
Note: Schedule foe guest lectures, students seminars and NSSISTE activities will be
deckared separasely. =
Date: 07.07.2015 (R. O. Gasjiwale)
UC Principal
Incharge
Instivize of Pharmaceticel

Edvucastion F ] ﬂm
Bargac.) 4laghe) ¥ ARDHA
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Institute of Pharmaceutical Education and Research,
Borgaon (Meghe), Wardha
M.Pharm Course 2015-16 (Semester Pattern)

First Term (Odd Semester) 15.06.2015-07.11.2015
Commencement of Classes : Semester- III: 15.06.2015
Semester-I : 20.07.2015
First Sessional Examination, Semester-111 3 21.08.2015-22.08.2015
Ganesh Festival 2 17.09.2015-27.09.2015
First Sessional Examination, Semester-I $ 10.09.2015-16.09.2015
Parents Meet - 10.10.2015
Winter Vacation $ 09.11.2015-14.11.2015
Educational Tour $ 17.12.2015-21.12.2015
IPC 2015 ; 19.12.2015-21.12.2015
Second Term (Odd Semester) 15.11.2015-05.12.2015
Second Sessional Examination, Semester-I11 $ 04.12.2015-05.12.2015
Semester-I (Theory & Practical) : 27.11.2015-05.12.2015
Verification of Records $ Before 23.11.2015
Commencement of Semester Examination (Odd | : As per University Schedule
Semester) Theory & Practical
Declaration of Results g 40 days after Examination
First Term (Even Semester) s 04.01.2016-27.02.2016
Commencement of Classes : Semester- II: 04.01.2016
‘ Late Prof. Ram Meghe Memorial Debate $ 29.01.2016
Competition _
Annual Gathering : 30.01.2016-31.01.2016
Alumni Meet $ 31.01.2016
First Sessional Examination, Semester-11 3 23.02.2016-27.02.2016
Second Term (Even Semester) 29.02.2016-30.04.2016
Second Sessional Examination, Semester-II : 18.04.2016-30.04.2016
(Theory & Practical) ¢
Verification of Records $ Before 18.04.2016
Commencement of Semester Examination (Even | : As per University Schedule
Semester) Theory & Practical
Declaration of Results s 40 days after Examination
Summer Vacation Y 01.05.2016-15.06.2016
Commencement of Session 2016-17 1 16.06.2016

Note: Schedule of various curricular and co-curricular activities will be displayed time to time on
college notice board.

P o < .
Date: 09.07.2016; mme}

I/C Principal
I/c. PRID AL

Institute of Pharmaesutical Edusetien & Mesearch
Borgaoa (Meghe), Wardha
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Annexure I
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